Frequently Asked Questions (FAQs): (updated Nov. 2019)
Nonprofit Sabbatical Program
Can anyone apply?
The Foundation is looking to support Colorado-based nonprofit leaders, more specifically executive directors,
CEOs or tribal administrators of a nonprofit organization who have served at least five years in current
executive role and have at least seven years’ experience in an executive leadership role within the nonprofit
sector.
What if an executive director does not meet the requirement for five years in current role and/or seven
years’ experience in an executive leadership role within the nonprofit sector?
Applicants for the program are expected to meet these two eligibility criteria requirements.
Can an organization with a mix of full-time and part-time employees – who may add up to 5 full-time
employees (FTE) – still apply?
Yes.
Will the Foundation fund a 501(c)(3) organization that is headquartered outside of Colorado?
We are looking to support organizations that have programs and services that work to bring health in reach
for all Coloradans. We require that these organizations are headquartered in Colorado and that executive
directors have residence in the state.
Will the Foundation fund a 501(c)(4)? If no, why not?
No. Our guidelines indicate we will only fund 501(c)(3) organizations. Part of this distinction is related to the
fact that we are unable to support lobbying activities that are often a primary activity of 501(c)(4)
organizations.
Are applicants expected to provide health-related services in order to be eligible?
The Foundation has a broad view on health as we recognize there are countless factors in our daily lives that
influence our health. We ask that applicants and their organizations work in service of bringing health in reach
for all Coloradans. If you’re not familiar with the Foundation, our mission and how we work, we encourage you
to visit our website to learn more.
Who is the technical assistance (TA) opportunity available for?
TA is available to both interested applicants and awarded recipients of the program. Our TA provider team,
consisting of Brian Kellaway with Nonprofit Finance Fund (NFF) and Carolyn Love with Kebaya Consulting,
will be available to directly advise applicants and their organizations on developing a strong application as
well as to advise awarded recipients on key activities included in the program. We encourage all interested
applicants to reach out to Brian Kellaway, NFF associate director, at 617- 204-9772 ext. 303, to discuss the
program in more detail.
What makes for a strong application?
We ask that you review the eligibility requirements, application and connect with our TA provider for more indepth information on how we will be making decisions on awarded recipients.

Does the Foundation have expectations for how the three-to-four month sabbatical is spent?
We have no say in how the sabbatical is spent, and encourage folks to really step away to relax, rest and
rejuvenate so they return to work with fresh ideas that advance the important work they do. We will provide up
to $20,000 for sabbatical activities (e.g., professional development; travel; personal activities) and ask that
applicants outline their plans in the grant application.
Can you tell me a little bit more about the executive-in-residence portion of the program?
This key activity of the program requires a one-month executive-in-residence at The Colorado Health
Foundation in Denver, Colorado. The executive-in-residence opportunity will be co-created and will promote
co-learning between the awarded recipients and Foundation leadership and staff.
For financial expenditures, is there an expectation they be reported back to the Foundation in the
informal report submitted after the executive director returns?
Yes, we think this would be the time for them to report back on the sabbatical program line items of the
budget template.
Do expenses of any type need to be documented for any reporting requirements (ie, we don’t require
itemized receipts, but recommend expenses be tracked consistent with program budget line items…
do we need evidence of the latter?)?
Yes, I would think this would be the time for them to report back on the sabbatical program line items of the
budget template.
Why is it important that an applicant have a demonstrated financial assistance need during the
sabbatical?
We want to be sure that we’re supporting organizations who might not naturally have the financial ability to
allow an executive director or CEO to take a sabbatical on their own. We recognize that organizations with
smaller budgets or a higher need for financial assistance during a period of time like this could be in higher
need of a grant of this nature than organizations with less need for financial assistance.
How will you determine how much funding awarded recipients receive?
Applicants will be able to apply for a range of funding under each of the three core areas of the program: (1)
grantee executive to take three-to-four month hiatus for activities, (2) grantee interim leadership needs
(individual or a team) and (3) grantee staff capacity building needs. We encourage interested applicants to
review our grant application, which includes sections applicants must complete that will help to inform our
decision-making about how much funding is awarded.
When will the awards be made and when will awardees be expected to begin the program?
Applications for the program are open through March 31, 2020. Decisions will be made thereafter and a total
of two awardees will be announced in the fall of 2020. Awarded recipients will be expected to complete their
sabbatical within 18 months of receipt of the award.
Will this program be open again?
Yes. We plan to continue the program beyond the inaugural year and expand it as we learn more through its
implementation.

