	
	
	



Frequently Asked Questions (FAQs): Dr. Karen McNeil-Miller Restorative Nonprofit Sabbatical Program
(Updated July 2026)


Who can apply?
This program supports Colorado-based nonprofit executive directors, CEOs, or tribal administrators who have served at least three years in their current executive role (five years preferred) and have a minimum of seven years’ experience in an executive leadership role within the nonprofit sector.

Does it matter when I apply? 
The deadline to submit an application for the eighth cycle of the Nonprofit Sabbatical Program is 11:59 p.m. on Tuesday, Dec. 15, 2026. Applications will not be accepted after this date. Foundation staff will not review applications until after this deadline. 

When will finalist interviews take place?
Interviews for the program will take place in the spring of 2027. 

When will the awards be made and when will awardees be expected to begin the program?
The review period will begin after the application period closes on Dec. 15, 2026, and continue through the spring. Decisions will be made and up to four awardees will be announced in the summer of 2027. Awarded grantees will be expected to complete their sabbatical within 18 months of receipt of the award. Note: We will prioritize the dates from previously awarded Sabbatical recipients.

What does the three full-time employee criteria mean? 
Organizations must employ at least three full-time employees (FTE) or a mix of part-time employees that add up to three FTE. If using the part-time equivalent, any staff included in the calculation must be employed ten or more hours per week. If volunteers currently play a role in fulfilling permanent needs, we will consider this scenario with clarity on how/if there will be a transition to a permanent employee base in the near future. *Contractors and vendors who support an organization cannot be counted as permanent employees.
 
Will the Foundation fund a 501(c)(3) organization that is headquartered outside of Colorado?
No, we require that awarded organizations are headquartered in Colorado and that executive directors reside in the state. Additionally, at least 75% of the organization's activities must occur in Colorado.

Will the Foundation fund a 501(c)(4)? 
No. We will only fund 501(c)(3) organizations.

Who is ineligible for the Nonprofit Sabbatical Program?
The following individuals are not eligible to apply to current Foundation Board members, current Foundation employees’ immediate family members and individuals from educational institutions (including 501(c)(3) charter schools), government agencies, faith-based institutions, or consultants.

Can you tell me more about the eligibility criteria for an organization to provide at least 75% of services and programming in Colorado?
We are focused squarely on advancing health and health equity for individuals, families, and communities within our state. We support organizations whose work directly impacts Coloradans.

Do applicants have to provide health care services to be eligible?
The Colorado Health Foundation has a broad, holistic view on health. We recognize there are countless systemic factors in our daily lives that influence our health and well-being. We ask that applicants and their organizations work in service of health equity and align with the cornerstones of our work. If you’re not familiar with the Foundation, our mission, or our commitment to health equity and racial justice, please visit our website to learn more.

Can you tell me more about the eligibility criteria for organizations to serve at least 50% of individuals living on low income?
One of our three cornerstones is: We serve Coloradans who have less power, privilege and income, and prioritize Coloradans of color.

What makes for a strong application?
We ask that you review the eligibility requirements and sample application, then connect with our TA provider for more in-depth information on how we make decisions. Each application is unique; we encourage you to complete the application based on your leadership style, lived experience, and organizational capacity.

What technical assistance (TA) is available to applicants?
TA is available to both interested applicants and awarded grantees (and their staff). This TA is intended to support the applicant in the development of their application, orientation for grantees, sabbatical exit and reentry, and support for interim leadership during the sabbatical. This TA is separate from the grant resources dedicated towards interim leadership and organizational capacity building plans. Our TA provider, Carolyn Love with Kebaya Consulting, is available for direct consulting/referrals with applicants and grantees of the program. We strongly encourage all interested applicants to reach out to Carolyn Love at carolyn@kebayaconsulting.com or by phone at 303-438-0953.

What are the expectations for developing the Interim Leadership & Capacity-Building Plan?
The Nonprofit Sabbatical Program includes organizational capacity building funding that can include a variety of activities, for example, professional development, skills-based training, staff well-being, technical assistance, and/or contractor opportunities. The plan should describe how the organization plans to use these funds. The plan should complement the interim leadership plan and address the concerns you have outlined above about stepping away from and returning to your organization. It 
should clearly articulate how these ideas are employee-directed or how employees have been engaged in determining the use of funds. We encourage you to be creative with activities that will best support your organization and staff. 

Are there requirements for how the 4-month Sabbatical (three-month sabbatical and 1 month EIR) is spent? 
We encourage folks to really step away to relax, rest, and rejuvenate so they return to work with fresh ideas that advance health equity. We provide up to $20,000 for sabbatical activities, like travel. Awarded grantees may include costs to cover their loved ones engaging in sabbatical activities with them, but the total cost awarded for sabbatical activities cannot exceed $20,000. Participants are required to spend one month of their sabbatical as an Executive-in-Residence in person at The Colorado Health Foundation office in Denver. 

Can you tell me more about the executive-in-residence portion of the program?
See executive-in-residence FAQs for more information.

 
What is the timeframe for taking the sabbatical?
Nonprofit leaders must take their sabbatical within 18 months of receiving the award. Awards are typically announced in late Spring, therefore if awarded, cannot be taken until after July (and after a contract is completed). We ask applicants to provide at least 2 options for when they would like to take the sabbatical.
	Note: The residency cannot be taken during December as we do not offer residency during the month of December. As you provide your proposed timeframe, please note that we will prioritize dates selected from previously awarded Sabbatical recipients.


Does the executive director receive the grant, or is it received by the organization they serve?
The grant is made to the organization directly, and the organization disseminates the sabbatical fund portion of the overall grant directly to the executive director. We encourage all applicants to speak with a tax advisor prior to applying for a complete understanding of possible tax implications.

Do expenses of any type need to be documented for any reporting requirements?
This is up to the grantee organization and their internal policies related to expense tracking. The Foundation does not require grantees to submit a formal financial report at the end of the sabbatical grant period.

Does the Foundation require reporting on this grant?
Within six months of the conclusion of the sabbatical, the sabbatical grantee must submit a short, informal report and/or schedule a debrief meeting with the Foundation. The report should describe how the sabbatical grantee spent the sabbatical time, the experience of returning to work and some reflections on the impact of the experience of the awardee, the organization, and its staff. 

How will you determine how much funding awarded recipients receive?
Applicants will be able to apply for a range of funding under each of the three core areas of the program: (1) grantee executive to take three- to-four month hiatus for sabbatical activities, (2) grantee interim leadership needs (individual and/or a team) and (3) grantee organizational capacity building needs. We encourage interested applicants to review our grant application, which includes sections applicants must complete that will help to inform our decision-making about how much funding is awarded. Note: The amount of the request cannot exceed the total grant amount of $100,000 for the program.

Will this program be open again? 
Yes. We plan to continue the program beyond the eighth cycle and expand it as we learn more through its implementation.	
2

